
COVER LETTER 

I’ve spent the last 30 years working as a contractor in the IT field.  And while I still love computers and 
technology, I am discovering that my real passion is working with people.  I love teaching, training and 
encouraging people.  And I am finding that people receive from me well, in training and in teamwork.   
 
I want a place where I can make a difference, where I am trusted.  I don’t want to have to walk in constant fear of 
my job, but I want to be “the guy” my company looks to for the answers, for solving problems, and for getting the 
job done!  I want a solid, secure working relationship, where I can use my many MacGyver-like talents, and 
make a big difference with my company, and with those I teach.  I plan to document how I do things, so that my 
company will never be left in a jam, in my absence.  They will be ready, prepared and solid in operations, 
procedures and protocol.  I want those under my care to shine too!  I am a firm believer in letting “them” have the 
limelight, and in honoring “them” for a job well done!  The results of my labors will be obvious, as I play a vital 
part in making those under my care blossom into staff members who always put forth their very best!   
 
Additionally, I want a good enough salary that I will not be spending time looking for other opportunities, so I can 
just focus and establish myself here, making my areas of responsibility the best the company has ever 
experienced!  I want to make the company goals and visions a part of my goals and vision, as a part of what I 
do, so that I have a vested interest in seeing them succeed, in seeing them prosper, and in leading my 
departments to levels that the other departments want to emulate.   
 

It is important to me to have an open channel with my superiors, not for the purpose of complaining, but so they 
feel the freedom to question processes I establish, and understand my choices, thus developing more and more 
trust in my actions.  I want to be an added resource for “them”, developing our working relationship, and make it 
solid as a “team”. 


